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Captain Cleanup 
What can CPAs do to help fight 
pollution and clean up our 
environment? Before you say 
"Nothing/1 read about what 
one CPA has done. 
Cruising up the river counting 
derelict vessels, drainpipes and 
industrial outfalls may not be 
your idea of fun in the sun, 
but Cary Findlay, a principal in 
our Miami Office, has not only 
indulged in such activities, but 
has made it pay off. He and his 
wife, Joyce, received cruise 
tickets to the Bahamas as an 
award for the most active 
sub-committee of the New Miami 
Action Committee of the Greater 
Miami Chamber of Commerce. 
When appointed chairman of the 
Miami River Cleanup Group in 
mid-1970, Cary accepted the 
assignment to press for a total 
cleanup of the Miami River. 
A large order indeed! Assembling 
a dozen committee members, Cary 
held discussions on how to 
tackle this problem. An 
orientation trip up the river was 
the start. Prom there they were 
off and running. With the aid of 
government officials, students 
from the Miami-Dade Junior 
College, the news media, women 
from the Junior League and H&S 
staffmen Bill Mcllwain, Bill 
Boswell (and his wife Jaye) and 
Bob Knaul, Captain Findlay put 
together a flotilla on the river 
in March 1971 that was reminiscent 
of the evaluation of Dunkirk. 
The purpose of the flotilla was 
to note and photograph suspected 
derelicts, river bank pollution, 
and outfall and drainage pipes 
in the river. An inventory was 
also made of live-aboard and 
other boats on the river. 
A fifty-page report of 
violations and their location was 
presented to a conference on the 
restoration of the Miami River 
sponsored by the Secretary of 
State of the State of Florida. 
Cary reported that more than 
1,000 boats were counted by the 
group in one afternoon. More than 
700 of these vessels were 
classified as live-aboard or 
pleasure craft. It was concluded 
that a large amount of sewage 
and other debris was being 
discharged into the river from 
these vessels, Strong 
legislation to meet this 
situation is being pursued. 
Twenty-two suspected derelicts, 
many breaking up, were 
photographed and reported to the 
proper authorities for removal. 
Forty-one drainpipes and outfalls 
were sighted as possible 
polluters, and a list of them was 
turned over to the Pollution 
Control Office for follow-up. 
Some cases have been prosecuted 
and a number of pollution sources 
have been sealed. The bad 
conditions of the river banks-
broken sea walls, trash, junk and 
other debris—were called to 
the attention of the Health 
Department as a serious health 
hazard and are also being 
pursued with zoning 
and pollution authorities. 
In the latter part of June of 
this year Cary organized a second 
flotilla to follow up the March 
report. "We saw that quite a bit 
had already been done toward 
cleaning up the mess," says Cary, 
"particularly with the removal of 
derelict vessels. But some of 
the other problems are going to 
take a little longer to solve, 
We're going to continue to exert 
pressure wherever we feel it is 
needed, of course, whether the 
problem is the pollution of the 
Miami River or whatever type of 
environmental pollution it might be. 
"If more people would just get 
involved in activities like this 
inspection flotilla, we would be a 
lot closer to solving such 
problems wherever we find them." • 
Reflections on the good old days 
The H&S Scene item wherein the 
late Andrew Stewart recalled 
his early days as an apprentice 
in an Edinburgh accounting office 
(H&S Reports, Winter 1971) has 
evoked a response by a recently 
graduated apprentice of the 
Deloitte, Haskins & Sells office 
in the same city. Acting as a 
spokesman for circa 1971 
apprentices in Scotland, he 
compares their lot with that of 
the fledgling accountant of 1905. 
"Professional education still 
plays a big part in the 
day-to-day life of a typical 
apprentice, with classes still 
attended mainly outside normal 
office hours. Instead of classes 
every evening, however, they are 
now confined to one or two 
evenings a week plus 
Saturday mornings. 
"The two room 'digs' described 
by Col. Stewart," says our 
Scottish spokesman, "have largely 
been replaced by shared flats, 
the modern young apprentice having 
developed the culinary art to the 
stage where his practical 
approach, though probably 
conceptually unsound, has 
achieved a degree of acceptance 
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among his flat-mates 
and colleagues. 
"The mode of dress," he goes on, 
"is probably not quite so 
predictable, nor quite as uniform, 
as in the early part of the 
century, although any dramatic 
departure from the norm would 
probably be viewed with concern. 
Rugby and golf are still popular 
weekend pastimes and although 
there is now greater diversity of 
evening entertainment than in 1905, 
an important yardstick is still 
the depth of one's pocket. 
"The modern 'indenture' is a 
shorter document, on only two 
pages as opposed to three in Col. 
Stewart's apprentice days. The 
reduction in physical volume is 
presumably due to the fact that 
the present indenture is not 
hand written. There does not, 
however, appear to be any material 
change in the subject matter of 
the document. All of the archaic 
terminology of Col. Stewart's 
agreement still remains. As in 
the old days, the new apprentice 
pledges that he '... shall conceal 
and noways reveal the secrets of 
his master's business . . . (and) 
shall behave himself decently, 
civilly, and discreetly.' 
"The most significant change," 
continues the report from 
Edinburgh, "has come with the 
type of work with which the 
apprentice has to deal. 
Sederunt books (minutes of estate 
trustees—ed.) are rare finds now 
and bulky handwritten ledgers 
have given way more and more to 
machine printed cards and 
computer print-outs. 
"System audits are part and 
parcel of the apprentice's work 
and training. Scope is available 
for the application of 
statistical sampling techniques 
and the use of Auditape in 
relevant cases. There are 
opportunities for involvement in 
consultancy assignments where the 
Firm is rendering Management 
Advisory Services. This 
broadening of professional 
horizons has necessarily brought 
with it wider opportunities for 
responsibility and experience. 
Apprentices must now come to 
terms with the demands of 
significant responsibility early 
in their training." 
While the professional training of 
the modern apprentice has changed 
dramatically, there are still 
small touches of Col. Stewart's 
apprentice days. His modern 
counterpart points out, in passing, 
that "the office junior still hand 
delivers light mail within walking 
distance of the office." Q 
Holidays & Sundays 
Probably the newest office 
newsletter to appear on the H&S 
national scene, and certainly one 
of the most lively, is 
Holidays & Sundays, produced by 
and for the people of the Dayton 
Office. The first three issues 
appeared in January, April and 
July of this year. 
Holidays & Sundays is a multilith 
job on letter size pages, with a 
cartoon cover drawn by volunteer 
artists among the office staff 
and their families. The first 
issue ran 14 pages, followed by 
issues of 19 and 22 pages. 
Co-founders and editors, the 
original "idea men" behind the 
project, are partner Charles R. 
Ballard and principal Sherrill W. 
Hudson, known in Dayton as 
the "Chuck and Hud Show." 
Charles A. Perkins, partner in 
charge, is listed as the publisher, 
and opens each issue with his 
editorial column, "Corner 
Comments." He levels with his 
readers, too; he is frank and 
unrestrained in discussing rumors 
about an office move, or his 
views on suitable dress and 
grooming for Dayton Office people. 
What is notable about the 
newsletter is the variety and 
sprightliness of its mixed bag of 
contents. This stems from the 
editors' decision at the start 
that they would not hesitate to 
ask anyone at all to write an 
article or contribute an item for 
which that person was suited. 
"We canvassed the staff and found 
considerable latent journalistic 
ability," Sherrill told H&S 
Reports. The result is an excellent 
mix, by which everyone shares his 
information, news, ideas and 
humor that the editors believe 
the entire group will appreciate. 
There are personal sketches of 
new staff members, letters from 
Daytonians on EO or international 
service, news of alumni, technical 
information, professional tips, 
inspirational messages, sports, 
how-to items, jokes and a column 
of inside gossip that guarantees 
some lively guess-who discussions. 
There are about ten credit fines 
an issue, indicating how well the 
writing toad is spread. It is a 
genuine audience participation show. 
The name Holidays & Sundays? The 
editors explain; "Our name was 
appropriated from the ancestral 
nickname of a certain accounting 
firm. In those 'pre-manpower 
shortage' days, when a fellow was 
lucky to have a job, holidays and 
Sundays were used for travel to 
out-of-town assignments. 
Christmas was the only day of the 
year you were sure to be off wo rk -
maybe not home, but off work." 
Partner Chuck Ballard had an 
early leg up as a future 
newsletter editor because his 
father was a professional writer 
and instructor in English and 
journalism. Chuck and Sherriil, 
then a senior accountant, talked 
the project over for weeks last 
year and received Charlie Perkins' 
approval before they finally got 
moving in earnest. "Setting a 
publication date is the key to it," 
they said.' We decided we had to 
get the first issue out in early 
January, before we were buried in 
the busy season. We put in some 
time at night and on weekends, 
and we got it out on time. 
"The first one is always the hardest," • 
Busy twig 
New Providence Twig No, 4 sounds 
like the name of a new rock group. 
It isn't. 
It's the name taken by a group of 
H&S wives who are well into their 
second year of volunteer work at 
Overlook Hospital in Summit, 
New Jersey. A Twig is one small 
branch (hence the name) of the 
women's auxiliary of the hospital, 
which has 2,600 members. Twigs 
were originally organized as 
neighborhood volunteer groups by 
residents of Summit and 
towns nearby. 
What is notable about New 
Providence Twig No. 4 is that it 
is based almost entirely on H&S 
wives who are transient in the 
area, without long acquaintance 
with the town of New Providence, 
near Summit, or the hospital. 
It grew from their sense of 
obligation to contribute some of 
their time and energy in volunteer 
work to the community in which 
they are iiving while their 
husbands are on assignment at the 
H&S Executive Office. In just one 
year they have done an outstanding 
job for the hospital, enjoyed 
themselves while doing it, and 
made lots of new friends. 
"We all feel that we don't just 
want to live here for a while, 
taking what the community offers, 
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without putting something back 
into it." That's the outlook 
expressed by Sue Berkman, wife of 
principal Bernie Berkman and this 
year's Twig No. 4 chairman. 
Sue gives generous credit to Pam 
Johnson (wife of principal Everett 
C. Johnson, Jr.) for having taken 
the initiative in starting the 
group in 1970. Pam, Sue and 
seventeen other women make up 
Twig No. 4, most of them living 
in New Providence and most 
being H&S wives. 
"We're not exclusive about our 
members' living in the same town 
and being married to Haskins & 
Sells men," both fadies say in 
the same breath. It just happened 
that's the way Twig No. 4 started. 
When Pam Johnson went to the 
hospital more than a year ago to 
volunteer for the auxiliary, she 
found that the organization was 
so large that it was subdivided 
into local Twigs. It was 
suggested that she form her own 
Twig in her neighborhood, but she 
had little success organizing her 
neighbors for volunteer work. 
One of the H&S wives whom she knew 
suggested that they organize a 
group based on their many 
friendships with other H&S wives 
in the area. With a twist of the 
telephone dial, some coffee and 
conferring, and a rap of Pam's 
gavel as first year chairman, 
the twig had sprouted. 
Twig No. 4's primary activity is 
to put in service hours at Overlook, 
mainly as messengers, to relieve 
the nurses from having to leave 
theirfloors and their stations. 
"We run the errands so the nurses 
can spend their time caring for 
the patients," Sue says. Some 
carry records and test specimens, 
escort discharged patients to the 
hospital door, carry linens and 
special diets, and some man the 
coffee shop, help out in physical 
therapy and organize craft work 
for patients under extended care. 
In effect, they are helping the 
hospital close the gap between 
the high cost of quality hospital 
care and the charges that 
patients can afford. 
The group is well organized and 
runs efficiently. Everyone takes 
her turn, typically a three-hour 
period on the same day every other 
week. Members share child care 
with one another. If a member 
cannot take her assigned duty hours, 
she arranges to exchange with 
another Twig member. The auxiliary 
director counts on them, come 
rain, sleet or children's sore 
tonsils. The group is now putting 
in volunteer time at the rate of 
100 woman-hours a month. 
The group is youthful, with an 
average age under thirty, and doing 
volunteer work was new to most of 
the members when Twig No. 4 was 
organized. Now they are old hands 
at it, and feel rewarded by the 
personal satisfaction that comes 
from community service, "Besides," 
Pam Johnson points out, "you can 
have a ball when you are a patient 
at Overlook, because every day 
there are people around 
who are your friends." 
The women take off from their 
hospital duties during the summer 
when their own children are out 
of school and husbands have 
vacation time. They are replaced 
by the so-called "candy stripers"— 
high school age girl volunteers 
who wear red-and-white striped 
uniforms. The Twig members wear 
peach colored pinafores, white 
blouses and comfortable shoes. 
The H&S fadies brought their 
husbands into the act last spring 
when they put on a benefit night 
with cocktails, bring-your-own 
dishes and games requiring a 
certain amount of skill. The 
result was a net of $225.00 which 
permitted Overlook Hospital to 
acquire a croupette (child's 
oxygen tent) in the name of New 
Providence Twig No, 4. • 
